
Diversity Snapshot 

ALGONQUIN COLLEGE WORKFORCE
DIVERSITY SUMMARY REPORT 2024

All data as of April 3, 2024, as provided by employees in the ongoing equity census. 3,776 active 
employees were surveyed with a response rate of 78%. 2,957 employees responded to some or all of 
the questions. Categories with <5 responses were suppressed to ensure confidentiality

Gender Identity and Sexual Orientation 

Respondents who shared an additional identity may have 
selected one or more minority gender or sexual identities
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People with
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Women
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People

n=1,669 n=200 n=67 n=591 n=327 n=180

Indigenous Peoples.

3%
Asexual

23%
Bisexual

4%
Transgender

Racial and Ethnic Composition 

Categories were adopted from those used by Statistics Canada. 
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Latin American n=83

Chinese n=75

Southeast Asian n=25

Filipino n=36

West Asian n=55

Black n=125

South Asian n=161

Arab n=115

Limitations Experienced by Persons with Disabilities

n=453

Pain-related disability,
chronic or episodic

Physical disability

Sensory disability

Not listed above

Respondents were able to select more than
one category of functional limitation.
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Intellectual or a
learning impairment

n=91

Mental health or
emotional disability 

n=137

n=66

n=65

n=51

n=43

11%
First Nation
Non-Status

39%
First Nation

Status

2%
Mixed

47%
Métis

n=60

Please visit algonquincollege.com/diversity for the complete report including details on definitions,
data limitations, sampling, and additional analysis.

Mixed Origin and or
Not Listed Herein 

n=90


